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Often times a client lets us know that they have coverage at work.
This Life Insurance at work falls into 3 categories:

e Life Insurance that e Accidental Death
the Employer Pays that the Employee
for or Employer pays

for

e Life Insurance that
the Employee Pays

for




1. Life insurance that the Employer Pays for:
typically this is a flat amount like $25K per employee

OR 121X Annual Salary, or 2X Annual Salary.
his is great as long as the employee keeps their job.

While it can be converted to an individual,
7% itisanindividual PERMANENT plan that is built

7 on Group rates.
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3. Accidental Death that Employer or Employee pays for:

Sometimes the Employer gives this away to the employee. The Employee
then thinks that they have real coverage. Sometimes the Employees pays
for this coverage, and the price is so inexpensive that the Employee thinks it

is a great deal - not realizing that these policies rarely pay out the benefits
because it is "Accident Only".

**Be sure to know what the client is paying for and how much they are paying. Your client

~may not know how much they are paying, but you can get them to pull out a pay stub which
* often shows the amount that they are paying. **
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Quality Coverage at Affordable Rates

AARP Level Benefit Term Life Exclusively for AARP Members and Spouses

Curreni Monthly Rates

T —— AARP Group Term

sug Age §10.000 520,000 $30.000 $49.000 $50,000
—— = VT ST A0 0000 850,000

s 5134 4549 1042 SIBE3  Ehi2s T sS40

EEFECIEREEREN o i o copy of the AARP group

S  Term rates. They are MORE
—m_ B £ XPENSIVE than the group term
- S rates at GMAC.

AARP Endorsed ..
The AARP

. and Backed by New York Lifels .'H'I'-I'.I.ﬁ Guarantee

Level Benefir Term Life plan is the most popular plan in the AARP-endorsed
life tnsuranee program. So you ean buy with confidence

When vour coversge is approved, we'll send a Certificate of Tnsurance iur b

the plan o't for vou for any
Lr‘nﬂ'uqrr- :.uri you'll receive a refund |_|[..j:|1, Prentium yo

This quality
the industry
the highes
rating ser

Keep this in mind if you have a
client that is paying for this.

A+ “Superior”

AAA “Exceptionally Strong”
AM. Best — Tfighest raring

Fitch — Highest rating

AMA “Extremely Sirong”
Stamcivrd & Foors — Highest raking

Ana “Exeeptional”
Mardys Imvestors Service — Highest r
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Get a Personalized Rate Quote »
Rates for Women

Issue Age $5,000 $10,000

MRP" Life Insurance
= Program fom
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AARP - Permanent Insurance

49.28 81.46 161.92
69.64 115.40 229.79
110.53 183.54

105.17 157.25 261.42
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Military coverage through SGLI and VGLI

* SGLI - Serviceman Group Life Insurance is available to all Active Duty Military.
It is $400K for about $22/month regardless of age. It is an AWESOME deal. However
once they leave Active Duty, they cannot take it with them.

*VGLI - Veterans Group Life Insurance is available to all Veterans once they leave active

duty. This is a rate that increases with age - just like a Group Term at work.
The real problem is that the rates on VGLI are very HIGH and this policy should only be
owned by people that are too sick to get any other coverage.

Here is a link to the VGLI rate chart:
http://www.benefits.va.gov/insurance/vgli rates new.asp



http://www.benefits.va.gov/insurance/vgli_rates_new.asp

VGLI Monthly Premium Rates Effective July 1, 2014

Amounnt Age Age Ag Age Age Age 75
of 5 40- 55-59 : 65-60 7O0-74 & Over
Insarance 44

$400,000 12 0. 2.00 | $63.00 3 44, £268.00 | 3432 5600.00 | $920.00 @ &§1,240.00

US. Department 300,000 1.21 i 0.70 | 66 a5. 261.30 z 535.00 0 | 1,794.00
of Veterans Affairs 280,000 4 0 a3, 5.80 | 254.60 . 570.00

370,000 sl i 2. a1. . 247.90 99, 555.00 | 851.00 02,00
260,000 3 i .8 i1, 702 9.6 241.20 835, 540.00
350.000 i i .50 | 595 77.00 26.0 234.50 73, 525.00
340,000 2l i 20 7480 22.4 227.80 67.20 | 510.00
330,000 Al 3.0 i 15} T2, 22110 | 35640 | 495.00
220,000 B i 0 | 4.4 i} . 214.40 | 345 430.00
210,000 i 1.0 0.3 2] G5, 2 11160 | 207.70 Ty 465.00
300,000 i X1} i 51.0 i} 1028.00 | 201.00 | 324, 450.00
200,000 )2l i 37.70 . ik} 104.40 19430 | 313.: 435.00
280,000 ] i 36.40 7.6 G1. 100.80 | 187.60 02.40 | 420.00
270,000 1.6 i 510 5. 5940 | 97.20 120.90 91. 405.00

260,000 ki i ' 4.2 93.60 174.20 20. 390.00




Colonial Penn
r\
C{)L{JN[ALI * One of the most expensive Products

king Insuranc out there

* .30 cents / day quote

* 2 year graded benefit

* Price compare NGL to Colonial Penn
* Alex Trebeck

We have better deals for people who are healthy



Mutual of Omaha

* Direct Mail
* Final Expense — Graded Benefit

B Globe Life

GLOBE * ;Year renewable Term
LIFE R - AccidentOnly

INSURANCE CO Products




